
 

                   

 
 
 
 
DATE: October 24, 2025 
 
TO:  Sonya Penn,  

Acting Director of Labor Relations 
Office of Human Resources, USPTO 
 
By electronic email: lrgrievance@uspto.gov 

 
FROM: Patricia Duffy 
  President, 
  Patent Office Professional Association 
 
RE: Grievance over cancellation of Section 2(c) of the parties’ September 2015 

Supplemental Agreement on Awards in the Office of the Chief Financial 
Officer 
 

 
 

This is an Association grievance filed pursuant to Article 13, Section 6 of the 
parties’ 2024 collective bargaining agreement over the USPTO’s September 30, 2025 
notice that it is unilaterally terminating Section 2(c) of the parties’ September 2015 
Supplemental Agreement on Awards in the Office of the Chief Financial Officer. 
Section 2(c) provides that “the parties will annually negotiate organizational goals 
(including stretch goals) that can provide up to an additional 3% incentive award.” 

Not only is this action a violation of this 2015 MOU, it violates Article 29, 
section 1(c) of the parties’ December 2024 collective bargaining agreement which 
provides: 

The USPTO agrees to maintain the current POPA award programs 
including, but not limited to the Gainsharing Award, SAA Award, and 
the Examiner Pendency Award, until the sooner of: (1) February 1, 
2029; (2) the end of the successor CBA’s term; or (3) the effective date of 
any new award agreement, or separate award agreements. If neither 
party initiates bargaining pursuant to paragraph B above, or if no 
agreement is reached as a result of the negotiation, either party may 
initiate bargaining at the end of the five-year period or as part of a new 
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term agreement, and the awards will stay in place until a replacement 
award agreement is reached. 

In addition to constituting a violation of these two agreements, this action 
also constitutes a unilateral change in conditions of employment as well as a 
repudiation of the September 2015 MOU, both of which constitute statutory unfair 
labor practices in violation of 5 U.S.C. § 7116(a)(1) and (5).  

As a remedy, we demand that the agency meet with POPA immediately for 
the negotiation of organizational goals for the fiscal year 2026 awards cycle, and 
that it maintain the status quo with regard to the incentive award agreed to in 
section 1(c) until any new agreement is reached, including payment of any awards 
that may be earned during the 2026 fiscal year under the preexisting standards for 
such awards. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


